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Introduction
This policy outlines the vision for equality and diversity within Co-op Academy Priesthorpe. The
policy covers the Equality Act 2010 and Human Rights Act 1998. The academy recognises the
importance of fair treatment and positive promotion of equal opportunities for all.

Policy
Co-op Academy Priesthorpe values and respects every individual’s differences. These
differences include gender, ethnicity, culture, age, disability, sexual orientation, gender identity,
religion or belief, learning styles and those with a caring responsibility among others. The
academy’s vision of valuing diversity and being inclusive enables it to better serve its
communities.

Vision and Values
The vision at Co-op Academy Priesthorpe is to inspire all students to love learning and leave
with exceptional outcomes, equipped and motivated to contribute fully to life within their own
communities and beyond. The academy believes in promoting co-operative values and is
committed to:

● Ensuring no student is left behind
● Recognise and celebrate diversity
● Everyone encouraged to take part and contribute within the academy and community
● Creating an environment which affirms and supports ethnic, cultural, religious and social

diversity
● Effectively promotes good personal, community and race relations
● Educate students about equality and diversity and where the academy pledges to meet

the needs of all individuals
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Academy Context
Co-op Academy Priesthorpe is situated between Leeds and Bradford and is part of a vibrant and
diverse community, including approximately 1100 students and 140 staff members. Students
and staff celebrate diversity at the academy with over 20 different first languages spoken,
differing religions and faiths followed, a LGBTQ+ ‘Allies’ group and an Equality and Diversity
committee.

Responsibilities

The academy believes that promoting equality and diversity is the responsibility of the whole
academy.

5.1. Co-op Academy Priesthorpe:

The academy eliminates discrimination, advances equal opportunities between people who
share a protected characteristic with those who do not, and fosters strong relationships through
the following:

● Implementation of policies on equal opportunities, gender equality, special needs and
behaviour

● Be at the heart of the community, underpinning co-operative values to create a
welcoming environment for all, celebrate the diversity of the communities we serve and
promote community cohesion.

● Promote elements within the PSHCE and Coaching curriculum with a focus on friendship
and understanding about cultures and lifestyles

● Recruitment of specialist staff to support students with special educational needs or
disabilities

● Monitoring of welfare with intervention and support where required
● Ensuring the needs are met of students that have a protected characteristic
● Publish an academy equality and diversity statement and equality objectives which are

reviewed and updated annually
● Bi-annually review admissions processes
● Have clear complaints procedures and report complaints annually
● Advertise community/staff/parent/carer governing opportunities to our community
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5.2 Governors

● Involving and engaging the whole academy community in understanding and promoting
equality and diversity

● Monitor and review the working of the policy and procedures through the allocation of
duties to the Academy Leadership Team

5.3 Academy LeadershipTeam:

● Identifying and investigating any patterns with regard to exclusions and poor attendance
in respect of particular groups

● Effective procedures for reporting and responding to any prejudice related incident
● Ensuring that the performance of different groups of students is monitored and evaluated

with adjustments made as required
● Measure impact of additional support on standards achieved
● Strategies are implemented to raise performance, aspirations and self-esteem
● Continued professional development for staff to raise awareness of equality and diversity

issues

5.4 Teachers

● Uphold the commitment made to students and parents/carers on being treated fairly
● Design and deliver an inclusive curriculum
● Stereotypes and what are thought to be stereotypical activities are effectively challenged
● Be aware of possible cultural assumptions and bias within their own attitudes
● Discriminatory behaviour is challenged and dealt with in a consistent, professional and

timely manner
● Staff are responsible for following this policy and reporting prejudice related incidents

5.5 Associate Staff

● Support the academy and governing body in delivering a fair and equitable service to all
stakeholders

● Uphold the commitment made to students and parents/carers on being treated fairly
● Support colleagues within the academy’s community
● Staff are responsible for following this policy and reporting prejudice related incidents

5.6 Parents/Carers

● Take an active part in identifying barriers in the academy’s community and inform the
governing body and senior leaders of actions that can be taken to eradicate these

● Take an active role in supporting and challenging the academy to achieve the
commitment to tackle inequalities and achieving equal opportunities for all
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5.7 Students

● Supporting the academy to achieve the commitment made to tackling inequalities
● Uphold the commitment made by the academy on being treated fairly
● Students are responsible for reporting prejudice related incidents

5.8 Local Community Members

● Take an active part in identifying barriers in the academy’s community and inform the
governing body and senior leaders of actions that can be taken to eradicate these

● Take an active role in supporting and challenging the academy to achieve the
commitment to tackle inequalities and achieving equal opportunities for all

Review
The academy will review this policy on an annual basis and at any such other time should
changes to Employment Legislation or recommended Codes of Practise dictate necessary
changes. The policy will be monitored for consistency and adherence to equalities legislation.

The Equality, Diversity and Inclusion Policy is linked closely to whole school policies and
cross-curricular areas including:

● Anti-Bullying Policy
● SEND Policy
● Behaviour and Engagement in Learning Policy
● Supporting Students with Medical Needs Policy
● Safeguarding and Child Protection Policy
● SEND Local Offer
● Exclusion Policy
● Equality Objectives
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