
 

 

 

 

 

Teacher of Business (Temporary - maternity cover) 
 Co-op Academy Priesthorpe, Leeds 

 
Co-op Academy Priesthorpe aims to provide an outstanding 

education for all our learners, founded on co-operative values. 

Our 2018 outcomes at both GCSE and A Level have offered 

much cause for celebration. Headline GCSE achievement has 

risen significantly when compared with 2017 figures. 

Situated in Pudsey and just 15 minutes from both Leeds and 

Bradford centre, we provide places for 1250 students. The 

Academy has a very special ethos, which visitors continue to 

comment on. Equity and equality are key drivers for us in 

ensuring that all students have the opportunity to excel within 

a highly inclusive and supportive community. 

We are seeking a talented and driven individual to fulfil the role 

of Teacher of Business to cover the maternity leave of the post 

holder. We are looking to recruit an individual with flair, drive 

and the desire to make a real difference to Academy outcomes.  

The role offers the successful candidate a challenge that will 

be both rewarding and fulfilling, with the support to achieve 

your own personal career goals and aspirations, whilst 

demonstrating a real commitment to co-operative values and 

principles. 

This is a fixed term opportunity for 12 months for the right 

individual to make a significant contribution to the Business 

Department and help shape and build on our vision and our 

ethos.  

 

To apply please complete our application form and email back 

to hr@priesthorpe.org or post to:  

Co-op Academy Priesthorpe  

Priesthorpe Lane 

Pudsey, Leeds 

LS28 5SG 

 
For further information about Co-op Academy Priesthorpe please 

visit our website here:  www.priesthorpe.coopacademies.co.uk  or 

for further information about Co-op Academies Trust please visit the 

website here: www.coopacademies.co.uk 

Salary:  MPS/UPS  

Contract:  12 month fixed term – full time 

Start date: September or sooner 

Benefits include: 

 Local government pension scheme 

 Co-operative flexible benefits, including 
cycle to work and 5% Co-op discount 

 Christmas shopping day 

 Employee well-being committee with 
dedicated well-being day 

 Co-operative credit union 

 Health-care cash-back scheme 

 Discounted gym membership and leisure 
activities 

 24/7 Employee Assistance Programme  

 Season ticket and rental deposit loans 

 Bi-weekly team newsletter to keep up to 

date with staff news 

 

Closing date: 26th April  

Interviews:  3rd May  

Applications must be on our application 

form which can be found attached to the 

advert.  
 

Please contact Jessica Poulter for more 

information:  

Email: HR@priesthorpe.org  

Phone: 0113 2574115 (ext. 233)  

Website: www.priesthorpe.org  
 

 

Co-op Academies Trust as an aware employer is committed to safeguarding and protecting the welfare of children and vulnerable adults 

as its number one priority. This commitment to robust recruitment, selection and induction procedures extends to organisations and services 

linked to the Trust on its behalf. This post is subject to an enhanced DBS check and two satisfactory references.  We value variety and 

individual differences, and aim to create a culture, environment and practices at all levels which encompass acceptance, respect and 

inclusion. All our colleagues are expected to demonstrate a commitment to co-operative values and principles.  
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